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GENERAL CONTRACT PROVISIONS
In the event that any provision of this contract is held to
be contrary to law or the regulations of the Commissioner of
Education or by any court or administrative agency of' competent
jurisdiction, then such provision alone shall be deemed void, but
all other provisions hereof shall continue in full force and
effect.
ARTICLE !. RECOGNITION OF ASSOCIATION
A. The Board of Education of the Minisink Valley Central
School District hereby recognizes the Minisink Valley Teachers
Association as the exclusive bargaining agent for the t~achers in
the unit. Such recognition shall be continuous hereafter unless
another employee organization submits to the Board of Education a
competing claim of majority support under the terms of Article 14
of the Civil Service Law.
B. For the purpose of recognition and negotiations, the
bargaining unit shall be defined as all teachers covered by this
agreement, excluding the Superintendent, Assistant Superinten-
dents, Director of Pupil Personnel Services, Director of Special
Education, Principals, Assistant Principals, School Psychologists
and School Social Workers. .
C. The Association hereby affirms' that it does not assert
the right to strike or conduct any concerted work stoppage or to
assist or to participate in any strike or work stoppage or impose
an obligation to conduct or assist in or participate in any
strike or work stoppage upon its officers or members against the
District. The recognition of the Associations has been granted
contingent to its adherence to this policy.
D. 1. a. School facilities will be made available at
no cost for regularly scheduled MVTA meetings. The Association
shall have free use of school facilities if such use of
facilities has been approved and a custodian is normally on duty
at that time.
b. The MVTA shall have free use of school
facilities for all scholarship fund-raising activities.
2. The MVTA shall have the right to place notices,
circulars and other materials pertaining to the lawful business
of the local, county, state and national 'teachers association, or
of general professional interest on faculty bulletin boards or in
teachers' mailboxes.
3. The President of the Association shall be freed
from non-teaching duties such as, but not limited to, bus duty,
study hall duty and allowed one period, if possible, to conduct
association business.
4. An outside line, located in a convenient, private
location, will be provided for the President of the Association.
ARTICLE II. TEACHING POSITIONS
A. Teachinq Assiqnments
1. Written notification of duties and
responsibilities for the coming year will be provided to each
professional staff member by June 1st (excepting for those hired
after June 1st, in which case they will be informed of their
specific duties as soon as possible). Notification of the
assignment given to the professional staff member or on before
June 1st will include the following:
. a. The building(s) to which the staff member
will be assigned.
b. The grade leve1 and/or subject area to be
taught in the case of a classroom teacher.
c. The grade or grades for which a non-classroom
professional is to be responsible.
d. Teachers will also be notified on or before
June 1st of their anticipated extra duties and homeroom
assignments, but only if known and scheduled as of that
date. This shall not prevent assignment or re-
assignment to extra duties and homeroom assignments
which are not known or scheduled as of June 1st.
e. Extra
responsibilities.
or co-curric'ular duties and/or
2. Teachers shall not be assigned chaperoning duties.
Chaperoning will be paid at the rate of $40 per event and $60 per
double event, except for the High School Junior Prom which will
be paid at the rate of $80.
3. All assignments are subject to revision due to
unexpected changes in staff, program facilities, or other
circumstances beyond the control of the District, but not without
notification to and consultation with the professional staff
member. Such notification shall be in writing within five (5)
days after the Superintendent decides on such a revision. During
summer months such notification shall consist of a letter sent to
the staff member's last known address.
B. vacancies
1. A dated notice of regular teaching positions,
summer scho0l positions or coaching positions which have been
vacated or which are newly created shall be posted on the
bulletin boards in the faculty rooms of each building for a
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period of not less than five, (5) school days prior to the
submission of application. During this period, the position
shall not be filled. If a position that is initially posted as
temporary later becomes a permanent position, the job will be
posted again.
2. All applicants will be notified when positions
have been filled.
3. Summer School
a. The statement of anticipated openings for
summer school positions will be posted and dated by the
Board or its representative on the official district
bulletin board in each building in the ~chool district
not later than June 1st of each school year.
b. Notification of appointment of summer school
positions will be given not later than June 15th of the
regular school year, provided, however, that such.
notification of appointment shall not be construed as a
guarantee or commitment by the district that the
position for which the teacher receives notification of
appointment shall, in fact, exist.
c. Reduction in Force
--
The Superintendent shall notify the President of the
Association of his/her intention to reduce or abolish positions
prior to any formal recommendations to the Board of Education.
Upon request, the Superintendent shall meet and discuss these
matters with the President of the Association or designee.
D. Substitute Teachers
If the District decides to hire a substitute for an
absent teacher, then the teacher may express a preference for a
substitute from a substitute list. If the building principal
concurs with the stated preference, then an effort will be made
to' comply with the teacher's choice. When the District has other
district teachers cover absent teachers I classes, the covering
teacher will be compensated at the rate of $20 for each class
covered.
ARTICLE III. GUIDANCE COUNSELORS
A. Guidance/school counselors shall be considered under
this agreement the same as teachers with the following
exceptions:
1 . Days worked beyond the normal teaching calendar
will be compensated at the rate of 1/200th per day.
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2. Guidance/school counselors shall attend four (4)
evening meetings per year and will receive compensatory time for
evening meetings in excess of three.
ARTICLE IV. LEAVE WITH COMPENSATION
--
A. Personal Sick Leave: It is agreed that:
1. All full time probationary teachers shall be
entitled to thirteen (13) working days in any school year due to
illness.
2. All full time tenured teachers shall be entitled
to fifteen (15) working days in any school year due to illness.
If any employee does not use the full amount of sick
leave allowed in any school year, the amount not used shall
accumulate to 200 days.
3. A doctor Is certificate may be required of
professional personnel for all absences classified as sick leave
for a period beyond three (3) continuous days of absence.
4. A Sick Leave Bank shall be established and
administered as follows:
a. A Sick Leave Bank (SLB) shall be established for.
the purpose of providing teachers with additional sick
leave during a prolonged mental or physical illness or
injury of a catastrophic or acute nature which requires
a continuous absence from employment.
b. Each full time tenured teacher will donate two (2)
sick days. Each full time probationary teacher will
donate one sick day. Teachers donating the applicable
number of days, and confirming this in writing, shall
be deemed participants in the SLB and shall be entitled
to make application for withdrawal of SLB days.
Written notice of donated days must be received by
October 1st of the current school year and must be made
from sick leave entitlement for the current year.
1. Eligible employees who do not join at the
time of their first eligibility may elect to
participate in any subsequent year by providing
written notice by June 30th of the then current
school year and participation shall become
effective on July 1st immediately following.
Donated sick days shall be deducted from the
individual's sick day entitlement for the year in
which SLB participation becomes effective.
2.'. New employees hired after the initial
enrollment period may elect to participate in the
Sick Leave Bank by providing written notice by
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September 20th or within fourteen (14) days of
Board appointment, whichever is later.
3. Failure to contribute additional days as
directed by the governing committee (Article IV.
A.4.g.) shall render the employee terminated from
the Sick Leave Bank.
c. The SLB Governing Committee shall consist of
delegates appointed by the Superintendent and the
President of the MVTA, respectively. Each delegation
shall have one vote, for a total SLB Governing
Committee vote of two (2). The Committee must concur
in writing to the award of a block of' days, not to
exceed one hundred twenty (120) days.
d. The following conditions must be met before SLB
days may be withdrawn:
1. The employee or, in the event of
incapacitation, a designee of the employee, must
make a written application, setting forth the.
nature of the illness, its expected duration and
written permission for the Superintendent or other
SLB representative to secure. the desired
information' and verification from the applicant's
physician in writing.
2. All of the applicant's own sick and personal
leave time must be exhausted before drawing days
from the SLB.
e. Effective school year 1996-97, the SLB salary
entitlement shall be based on the full amount of the
user's applicable per diem salary.
f. No renewal or extension of SLB withdrawal shall be
considered beyond the 120-day maximum allowance.
Application for use of the SLB by a teacher who has
already utilized the SLB shall be considered only after
said teacher has actively returned to work and been
employed for a minimum of one school year following the
last day of SLB withdrawal.
g. The SLB shall be replenished as determined by the
Committee, when the total days remaining in the SLB are
less than 180.
h. Determinations of the SLB Governing Committee
shall be deemed non-grievable.
s
B. Familv Illness
1. Teachers shall be allowed up to five (5) days per
year without loss of pay in the event of illness in the immediate
family.
2. Such days will be deducted from sick leave.
3. Immediate family is defined as spouse, children,
parent, grandparent and others living within the household.
C. Personal Leave Davs
1. Teachers shall be granted up to three (3) days
paid leave per year, for absence for unavoidable reasons, one of
which shall not require a stated reason.
2. Any unused personal leave days will be converted
to sick days at the end of each school year.
3. Subject to the following conditions:
a. Personal leave days shall be granted only for the
purpose of conducting business that cannot be taken
care of during non-school hours. However, this is not
to be construed as permitting the use of personal leave
days for gainful employment.
b. A teacher requesting personal leave must have made
every effort to schedule the business in question for
after school hours, on weekends or holidays.
c. The reason for the personal day shall be stated in
writing on a form to be provided by the District, and
filed with the Building Principal. The reason given
shall be specific enough but no more specific than
required to reasonably demonstrate that the teacher
must be absent during school hours. Uniform district
procedures will be established for personal leave days.
d. Personal leave is conditioned upon the written
approval of the Building Principal at least three (3)
working days in advance of the requested leave, except
in cases of emergency.
e. The Administration shall have the right, at its
discretion, to limit the number of employees absent on
any given day in the best interests of the School
District.
I
f. In the event that a request is not approved and
the employee is absent from work, no compensation shall
be paid for the day or days involved. EXCEPTION: The
employee may submit a written statement from a licensed
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physician in which case the time will be charged
against sick leave.
g. Personal leave will'not be granted the day before
or the day following scheduled school vacations,
holidays or periods when school is in recess. Only the
Superintendent may grant waiver of this clause upon
written application of an individual teacher.
D. Jury Duty
Time for responding to jury duty shall be allowed
without loss of leave days or pay. The professional staff shall
make every effort to return to school if released early in the
day from jury duty. The professional staff member shall pay to
the Board of Education all remuneration received for jury duty
except mileage allowance. In order to qualify for jury duty pay
under this clause, a teacher must demonstrate that he or she; has
made an effort to schedule such duty for the summer recess
period, by submitting a photocopy of (a) his/her jury duty card
indicating his/her preferential months for jury duty, or (b) a
timely letter to the clerk of the court expressing a preference
for assignment in the summer months.
E. Bereavement Days
In each case of death in one I s immediate family, the
District will grant three (3) bereavement days, (immediate family
is defined as: spouse, children, parent grandparent, sibling and
the corresponding in -laws , and/or others living in the
household). Two (2) additional days may be granted at the sole
discretion of the Superintendent. These two additional days if
granted will be deducted from sick leave.
F. Sabbatical Leave
1. Definition: a sabbatical leave for teachers is for
the purpose of full time study, research or professionally
approved travel. (Leave granted for professionally approved
travel which is not study connected shall be granted for only one
semester. )
a. A full school year.
b. A-full semester.
c. Two successive summers of graduate' study to
include a minimum of six (6) credit hours per summer; a
minimum of twelve (12) hours for a full semester and a
minimum of twenty-four (24) hours for a full year.
d. Any other arrangement which is mutually agreed
upon by the Board of Education and the applicant.
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Decisions to grant or not to grant sabbatical leave
requests shall rest in the sole discretion of the district and
shall not be subject to arbitration. This clause does not
preclude the possibility that sabbaticals might be granted.
2. Eligibility, Procedure and Conditions
Any', tenured teacher in the Minisink Valley Central
School who has completed seven (7) years of service to the
district is eligible to apply for sabbatical leave. Applications
must be filed in the office of the Superintendent on or before
January 1st unless another date is agreed to by the District and
the applicant. The Board of Education shall act on the
application no )ater than two months after the initial request.
During the period of sabbatical leave, the teacher
shall receive compensation and retain his tenure status as
follows:
a. Full year leave at full year's salary.
b. Semester leave at half year's salary.
c. Two (2) summer I s leave at a total of one half
year's salary. (Payments to be made on July 15 and
August 15 for each summer's work.)
d. Any other arrangement which is mutually agreed
upon by the Board and the applicant.
The salary granted the teacher on leave shall be based
on the salary to which he/she should be entitled if
he/she were not on leave. From such salary shall be
made normal payroll deductions.
e. Teachers on such leave may not receive approval of
the Board of Education. Scholarships, grants
fellowships or similar stipends for research or study
are not subject to this limitation on receipt of
compensation.
f. As a condition for such leave, the teacher shall
agree to return to and continue in the service of
Minisink Valley School for a period of at least two (2)
y~ars after the expiration of the sabbatical leave. A
teacher failing to remain with the school for a period
of two (2) years after the expiration of the sabbatical
leave shall be expected to reimburse the Minisink
Valley Central School for the amount of the salary
advance to him/her during the sabbatical. The
provision of this Article may be waived at the
discretion of the Minisink Board of Education under
Article 2a, 2b, or 2c. If a teacher is granted a
sabbatical under 2d, this condition shall be waived.
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g. Sabbatical leave, once granted, may not be ter-
minated by the teacher or the Board of Education before
the date of expiration.
h. Full tenure rights shall be ~etained by the teacher.
i. In processing applications for sabbatical leave,
consideration shall be given to the potential value of
the leave to the School District, seniority of service,
and the date of application.
j. It is agreed that a teacher may make application
for a second sabbatical leave after fourteen (14) years
of service to the district.
k. Since receipt of a summer sabbatical is of benefit
to the district, teachers may apply for the early leave
for a summer sabbatical with no loss of pay. Such
written application must be submitted to the Superin-
tendent by May 15. The Superintendent, upon receiving
the recommendation of the Building Principal, shall
decide whether or not to grant the early leave. The
teacher shall be notified of the Superintendent's
decision within 10 school days of the request.
ARTICLE V. LEAVES WITHOUT COMPENSATION
A. Childcare Leaves
1. An employee shall be granted unpaid leave of
absence for the care of a new-born infant or, in the event of
adoption of a child, upon receiving custody of the child or to
fulfill the requirements of adoption, provided, however, that two
(2) school months advance written application be submitted
specifying the purpose of such leave,' the first day upon which
the leave is to commence and the first day on which it is to
terminate. Childcare leaves shall commence on or about the date
of delivery and shall terminate at the end of a semester (Subject
to the provision of Article V. D.2.).
2. Such leaves shall not exceed three (3) semesters in
length. Such leaves may be extended by the District at the
request of the teacher, and may be curtailed !by the teacher
subject only to the termination and notification requirements set
forth in Article V. C.2.
B. Other Leaves
--
1. An employee may request unpaid leave of absence
provided that advance written application be submitted specifying
the purpose of such leave, the first day on which the leave is to
commence, and the first day on which it is to terminate. Leaves
commencing on the first day of school in September must be
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applied for no later than May 1st. Leaves commencing on the
first day of the second semester must be applied for no later
than December 1st. All leaves must commence and terminate on the
first day of the school year in September or the first day of the
spring semester. .
2. Such leaves shall not exceed one (1) year in
length. Such leaves may be extended by the District at the
request of the .teacher, and may be curtailed by the teacher
subject only to the termination and notification requirements
contained herein.
C. Curtailments and Extensions
1. A teacher may request an extension by submitting a
written application to the superintendent no later than two (2)
school months prior to termination of his/her leave. Such an
extension shall be granted solely at the discretion of the
District.
2. A. teacher may request early return (curtailment)
from a leave. The request must be made at least two (2) school
months prior to the desired return date. Such return date must
be the beginning of a semester.
D. Conditions Governinq All Leaves
1. During a leave, probationary status will not
accumulate. However, all service prior to said leave shall be
included toward. meeting the requirements for serving a
probationary period.
2. For any teacher not on unpaid leave sickness or
illness due to pregnancy and recovery therefrom are to be
considered temporary disabilities for which accumulated sick days
may be used. A doctor's statement may be required.
3. A teacher beginning a full year leave of absence
commencing first semester of the school year shall return to the
salary schedule at one step higher than he/she had when he/she
last worked in the District before the commencement of the leave
(exclusive of Step' 21) .
4. A teacher beginning a full year leave of absence
commencing second semester of the school year shall return to the
salary schedule for one semester at the same salary schedule step
he/she had when he/she last worked in the District before the
commencement of the leave (exclusive of Step 21) .
S. A teacher commencing half year leave shall return
to the salary schedule at one step higher than the step he/she
had when he/she last worked in the District (excluding Step 21).
6. This section shall not be construed to give any
teacher the right to advance to a step to which he/she would
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A. Teachers' Salaries
l. Attached hereto as Appendix A is the teacher
salary schedule effective July 1, 2002.
Attached hereto as Appendix B is the teacher
salary schedule effective July 1, 2003.
Attached hereto as Appendix C is the teacher
s,alary schedule effective July 1, 2004.
Attached hereto as Appendix D is the teacher
salary schedule effective July 1, 2005.
2. The pay differentials between the probationary and
tenured pay scales shall be as shown 1.n Appendices A, B, C and D.
3. Longevity stipends are non-cumulative and shall be
paid in accordance with the following schedule:
Step 21B $1,500
Step 21C $1,750
Step 21D $2,000
Step 21E $2,500
Step 21F $2,750
Step 21G $3,000
Step 21H+ $3,750
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otherwise not advance were it not for the fact that said teacher
was granted a leave of absence.
7. A teacher granted such a "leave shall not receive
salary or any other fringe benefits from the District during the
period of such leave, except as required by law, but shall be
allowed to maintain benefits for the length of the leave upon
payment of the costs of such be~efits to the District.
8. A teacher on leave ,shall notify the Superintendent
of the intent to return by May 1st if returning for the fall
semester and December 1st if returning for the spring semester.
Upon his/her return, a teacher shall be assigned to a position
within the tenure area (s)he was serving at the time said leave
commenced. If such a position does not exist, the teacher will
be assigned in accordance with the provisions of ',S2510 Qf the
Education Law.
9. Upon termination of the ,leave, a teacher returning
to the District will be entitled to all benefits currently
available to which the teacher was entitled at the time the leave
commenced, including the balance of unused sick leave, which
shall be restored upon the teacher's return.
ARTICLE VI. PROFESSIONAL COMPENSATION
4. In order to receive the longevity bonus a teacher
must have completed ten (10) or more years of uninterrupted
service in the Minisink Valley Central School District. NOTE--
A teacher on leave of absence or maternity leave is to be
considered in the employ of the District without interruption
except that the time of absence cannot be included in the ten
(10) years of service.
B. Payment for Unused Sick Leave
~. Effective July 1, 2002, teachers who have served at
least ten (10) years in the Minisink Valley Central
School District and who at the time of their retire-
ment have accumulated sick leave days shall be com-
pensated for such days up to two hundred (200)
maximum at the rate of $42.00 per day.
2. Any teacher who delivers to the Board an
irrevocable notice of retirement prior to January
15th of the school year in which he/she intends to
retire, shall begin receiving payment with his/her
February paycheck. Upon tender to the District of
retirement money already received under this
clause, a teacher can revoke such notice of
retirement in the event of extreme hardship, if no
replacement has been hired.
C. Accident Indemnity
Whenever a regularly employed teacher is absent from
his/her employment and unable to perform his/her duties as a
result of personal injury caused by accident or an assault
occurring in the course of his/her employment, he/she will be
paid his/her full salary during his/her absence from his/her
employment with no loss of sick leave. Teachers shall pay to the
Board of Education all remuneration received from Workers'
Compensation relating to loss of pay.
D. Graduate Work
1. a. Reimbursement for graduate work shall
commence with the first pay in December (retroactive to
September) after filing of an official transcript to the
Superintendent Is office by November 1. Reimbursementshall be
for the full amount as per Article VI. D.2.b. (i) or (ii).
b. In lieu of receiving payment for graduate
hours, teachers may opt to receive 100% reimbursement of said
course Is tuition. Payment of tuition in lieu of payment for
graduate hours must be mutually agreed to by the District and the
teacher. Tuition will not be paid for courses leading to
permanent certification or a Master's Degree.
c. Graduate hours shall only be reimbursed in
multiples of six (6) credits.
12
2. a. The max~mum number of compensable hours,
graduate and/or in-service is 60 hours. Once the maximum total
of 60 compensable hours has been reached, any additional graduate
hours earned in blocks of 6 may be used to replace the equivalent
number of inservice hours.
b. Compensation for graduate hours:
(i) Graduation hours earned prior to July 1,
1998 shall be compensated at the rate of $36
per hour.
(ii) Graduate hours earned on or after July
1, 1998 shall be compensated at the rate of
$40 per hour.
c. Upon completion of an approved Ph.D. program
at an accredited graduate institution, a teacher shall receive a
one-time bonus of $500.
3. a. Compensation for graduate hours beyond the
Bachelor's degree will be given only if those courses received
prior written approval by the Superintendent and only if awarded
by an accredited graduate institution.
b. Compensation for graduate credit leading to a
Master's Degree requires prior written approval of the Master's
program by the superintendent.
E. In-service Credit
1. In-service offered by the district will be allowed
for salary purposes only if so stated prior to' ~he course
offering. All in-service must have approval of the Building
Principal and the Superintendent.
2. The instructor of said course, at his/her sole
discretion, shall be compensated in one of two ways: 1) payment
shall be at the rate of $25.00 per clock hour to a maximum of 40
hours, such payment made at the conclusion of said course, or
2) the instructor shall be granted a number of in-service hours
at least equal to the number granted to a teacher completing said
course.
3. Credit for in-service courses shall be granted
under the following schedule:
10-15 clock hours one credit
4. In-service hours shall be only reimbursed in
multiples of six (6).
a. In lieu of receiving payment for in-service
hours, teachers may opt to receive 100% reimbursement of said
course's tuition. Payment of tuition in lieu of payment for in-
s~rvice hours must be mutually agreed to by the District and the
teacher.
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b. Compensation for I In-service hours:
(i) In-service hours earned prior to July 1,
1998 shall be compensated at the
rate of $28 per hour.
(ii) In-service hours earned on or after July
1, 1998 shall be compensated at the
rate of $30 per hour.
F. Reimbursement for Use of Vehicles
Teachers shall be compensated at the rate of thirty
(30C::)cents per mile during the school year for necessary and
authorized travel by personal automobile. Teachers shall submit
a signed, written travel voucher stating the date, time, mileage
and purpose of their travel in order to receive this
compensation.
G. Compensation For Reauired Physical Exam
1. Physical examinations will be required at the time
of a teacher's appointment.
2. The Board required physical examination may be
done by:
a. The school physician.
A physician of the teacher's choice.b.
3. The Board will reimburse the cost of the required
physical exam at the rate of what they would otherwise pay the
school physician.
ARTICLE VII. COMPENSATION FOR EXTRA DUTY
A. 1. Curriculum Coordinators
At such time should the District create the position(s)
of K-12 coordinators, the Association will have the right to
negotiate the compensation and terms of employment.
2. Chairpersons
a. Persons officially appointed to the position
of grade level chairperson or department
chairperson shall be granted an annual stipend
of $1,000.. In addition, persons officially
appointed to the position of grade level
chairperson or department chairperson shall be
relieved of some, if not all, non-teaching
duties, if possible.
b. Effective July 1, 2003, persons officially
appointed to the position of grade level chair-
person or department chairperson shall be
granted an annual stipend of $1,200.
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B. Compensation for Extra-Curricular Duties
1. The attached Schedule E shall be the basis for
calculating compensation for the extra-curricular duties listed
therein, effective from July 1, 2002 through June 30, 2006.
2. The attached Schedule F is the salary schedule for
athletic coaching positions.
3. The attached Schedule G is the salary schedule for
extra-curricular appointments.
4. The Athletic Director shall not be covered by
schedule F but shall get $100 beyond the highest paid person on
the schedule.
C. Detention
The District will seek an acceptable volunteer from the
bargaining unit for detention duty before assigning detention
duty to a bargaining unit member. If a bargaining unit member
has detention duty, he or she will be compensated as indicated in
Schedule G.
D. Contracts for Extra Dutv
Teachers performing extra duties for extra pay shall be
compensated upon completing their duties for the season if the
duty is seasonal. If the extra duty is a full-y~ar activity, the
extra. duty pay will be computed as an addition to the teacher's
yearly salary and included in his or her regular paycheck.
E. Compensation for Additional Work
Persons teaching in district-approved programs outside
of the normal workday, i.e., summer school, PASS or EHS, shall be
compensated at the rate of $29.00 per hour. Persons engaged in
curriculum development or other non-teaching. work will be
compensated at the'rate of $100.00 per day.
ARTICLE VIII. INSURANCE
A. Health Insurance
1. The District shall contribute the full cost of the
premium (100%) for individual and dependent
coverage to employees and their families.
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2. A teacher who elects not to participate in the
insurance plan provided by the District shall receive a buyout
payment, provided the teacher has notified the District, in
writing, by October 1, that s/he wishes to waive participation in
the District's health insurance plan for that contract year. The
buyout amount shall be $1,500. The buyout reimbursement shall be
paid in two (2)" installments; the first pay period of December
and the first pay period of June. If the employee leaves the
employ of the District prior to the December payment or prior to
the June payment, the buyout shall be pro-rated accordingly.
Unit members electing to take the buyout shall be required to
provide proof of other health insurance coverage upon request.
Any teacher who so elects shall have the right, on an annual
basis, to be reinstated in the plan.
3. Unit members shall not be entitled to dual coverage
under the Orange-Ulster School Districts Health Plan, or any
other District sponsored health plan, if the spouse is likewise
entitled to coverage. In such case, there shall be entitlement
to only one family plan per couple or each may choose individual
coverage.
B.
a. In the event of conflicting contract language
with that of another school district
participating in the Orange-Ulster School
Districts Health PI?-n, or any other District
sponsored health plan, the provisions of the
health insurance plan shall govern to
determine which District pays for family
coverage.
b. In the case of two employees who both. work
for the Minisink Valley School District, the
employees may choose who is the named policy
holder. The employee who is not the named
policy holder, shall be eligible to receive
the buy-out pursuant to A(2) above.
c. Any employee who has submitted a letter of
resignation which has been duly accepted by
the Board, may re-enroll in the District
health insurance plan within the thirty (30)
days prior to the effective date of
retirement, on an individual basis only.
Benefit Trust Fund
(a) Effective July 1, 1999, the Association shall
establish and administer an Employee Benefit Fund for the purpose
of providing its members with dental and other insurance coverage
not otherwise provided by the District. The District shall
contribute the following amounts per employee per month, in each
of the following school years:
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2002-2003
2003-2004
2004-2005
2005-2006
$51
$54
$58
$61
No monies shall be released until the District is in
receipt of documents demonstrating that the fund has
been established and filed in accordance with the law.
The purpose of the fund shall be to provide various
insurance coverages to all unit members, and no portion
of the monies in the fund or insurance coverages
purchased by the fund shall be used to defray or cover
expenses incurred by the unit members in the defense of
actions brought against t~em by the District.
The District I s only responsibility shall be to
transmit the monies to the trustee of the fund. The
District shall not be responsible for' benefits provided
for unit members through the fund, or for 'any of the
insurance coverages purchased thereunder.
.
c. Flexible Benefit Plan
(a) The District agrees to offer the members of the
Association a flexible benefit plan pursuant to Section 125 of
the IRS regulation. Such a plan shall be administered by a third
party who shall be selected by the District. Start-up costs and
administrative costs for the plan shall be borne by the District
with excess funds to revert to the district.
ARTICLE IX. RETIREMENT
Retirement IncentiveA.
1. Teachers retiring shall be granted a retirement
incentive of $10,000 provided the following conditions are met:
.a. The teacher must be eligible to retire under
.the New York State Teachers Retirement System by the
date of his or her anticipated retirement (i.e., by
attaining both the age of 55 years and 10 years of
credited service with the New York State Teachers
Retirement System as of that date) .
b. Such teacher must have been in the employ of
the District for ten (10) or more years as of the date
of his/her anticipated retirement.
c. The teacher must submit a letter to the
District by January 15th of the school year in which
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he/she. has attained the age of 55 and is otherwise
eligible to retire pursuant to the rules of the New
York State Teachers Retireme~t System, stating that
he/she intends to retire at the end of the school year.
d. The teacher must in fact retire no earlier
than the end of the school year during which the
teacher was first eligible to retire and not later than
August 31 of said year.
2. District Riqhts
a. If the total number of teachers retiring, the
numbers of teachers 'retiring in a particular area or
department, or the number of teachers retiring in key
positions makes it impractical to allow all such
retirements in one year, the District in its sole
discretion, may spread out any or all such retirements
over that year and the following year. Notice of such
decision shall be given to the affected teachers by
February 15 of the year in which the retirement is
sought. A teacher not willing to meet this condition
shall forfeit the retirement incentive payment.
b. The District may, in its sole non-grievable
discretion, permit a teacher to remain
eligible for the retirement incentive beyond
their initial eligibility date, provided the
following conditions are met:
(1) The teacher submits a request to the
District for a one-year extension of eligibility
for the retirement incentive by September 15
immediately prior to the date he/she would
otherwise have to give notice of retirement.
(2) The Board grants such extension by
October 15.
If the request is granted, the teacher is eligible
to apply the following year for the incentive and
shall also be covered by paragraph 2a, above.
c. Requests may be made by a teacher and the
fact that one is granted for one year does not
establish a precedent for future requests.
d. No reason need be given for the granting or
refusal of such extensions.
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3. Payments
Payments of the retirement incentive of $10',000 shall
be made no later than September 30 of the year following the
academic year in which the teacher retires.
B. Retirement Insurance
1. For teachers who retire from the District prior to
July 1, 1999, the District will pay the following
portions of health insurance premium cost:
a) At least ten (10) years of service in the
District
- the District will pay 100\ of the
cost of individual health insurance premiums
and 75% of the cost of family health insurance
premiums.
b) Less than ten (10) years of service in the
District, the District will pay 65% of
the cost of individual health insurance premiums
and 50% of the cost of family health insurance
premiums. .
2. For teachers who retire from the District on or
after July 1, 1999, the District will pay the
following portions of health insurance premiums:
a) At least fifteen (15) years of service in the
District, the District will pay 100\ of the cost
of individual health insurance premiums and 75% of
the cost of family health insurance premiums.
b) At least ten (10), but less than fifteen (15)
years of service in the District, the District
will pay 90\ of the cost of individual health
insurance premiums and 50\ of the cost of
dependent coverage.
c) At least five (5) but less than ten (10) years
of service in the District, the Dist~ict will pay
50\ of the cost of individual health insurance
premiums and 30\ of the cost of family health
insurance premiums.
d) Less than five (5) years of service in
District, the teacher shall be entitled
continue in the plan at their own expense,
accordance with COBRA provisions only.
the
to
in
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ARTICLE X. GRIEVANCE PROCEDURE
A. Definitions
1. A grievance is a claimed violation, misinterpreta-
tion or inequitable application of the terms and conditions of
this contract.
2. Representative shall mean the Minisink Valley
Teachers Association or its designated agent or representative.
3. Chief Administrator shall mean the Superintendent.
B. Basic Principles
1. It is the intent of these procedures to provide
for the orderly settlement of differences in a fair and equitable
manner. The resolution of a grievance at the earliest possible
stage is encouraged.
2. An employee shall have the right to present
grievances in accordance with these procedures, free from
restraint, discrimination or reprisal.
3. An employee shall have the right to be represented
at any stage of the procedures, by a representative as defined
herein.
4. Each party to a grievance shall have access at
reasonable times to all written statements and records pertaining
to such case.
5. All hearings shall be confidential.
6. It shall be the responsibility of the District and
the Association to take such steps as may be necessary to give
force and effect to these procedures. The District shall have
the responsibility to consider promptly each grievance presented
to it and to make a determination within the authority or
responsibility delegated to it within the time specified in these
procedures.
7. The function of these procedures is to assure
equitable and proper treatment under the existing
contiact. They are not designed to be used for
changing the intent of this contract.
C. Procedures
1. First Stage: Building Principal
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a. A grievance shall be deemed to accrue as of
the time when the aggrieved employee knew, or it could
be expected that a reasonable and prudent person should
have known, of ,the first occurrence of the facts upon
which the claimed grievance is based.
b. No later than ten (10) school days of the
time when a grievance accrues, the aggrieved employee
shall orally present his or her grievance to the
Building Principal, aggrieved employee to see if it can
be resolved. The Building Principal shall render a
determination within ten (10) school days after the
grievance has been fully presented to him.
2. Second Stage: Superintendent
a. In the event that the grievance is not
resolved at the First Stage, the aggrieved employee may
make a written request to the Chief Administrator or
his designee for review and determination.
b. Such written request shall be submitted no
later than ten (10) school days after a determination
has been made by the Building Principal'. The written
request for review shall identify the aggrieved party,
the provision(s) of this agreement involved, the time
and place where the alleged events' or conditions
constituting the grievance occurred, the identity of
the party responsible for causing such events or
conditions, any determination previously made, and the
relief sought.
c. If such is requested in the written statement
submitted pursuant to paragraph 2b above, or if deemed
desirable by the Superintendent, the Superintendent
shall schedule an informal conference within five (5)
school days of his receipt of the written request for
review, and notify the aggrieved party of the time and
place it will be held. The aggrieved party may appear
and present oral and/or written statements or arguments
at that time.
d. Within fifteen (15) school days of the
receipt of the written request for review, or of the
informal conference, whichever is later, the
Superintendent shall render his determination in
writing.
e. If the Superintendent or his designee does
not respond in the specified time, then the grievant
shall be granted the remedy set forth in his grievance.
3. Third Stage: Board of Education
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a. In the event that the grievance is not
resolved at the Second Stage, the aggrieved employee
may submit the grievance to the Board of Education for
review and determination by giving written notice
thereof, together with any determination previously
rendered, all other documents affecting the grievance,
and a request for a hearing if desired.
b. The written request for review by the Board
of Education shall be submitted to the Superintendent,
no later than ten (10) school days after a
determination has been made at the second stage.
c. If a hearing is requested, the Board or any
designated committee thereof shall hold such hearing
within thirty (30) school days of the receipt of the
request for review upon notice to all parties, at which
the aggrieved party may appear and present oral and/or
written statements or arguments.
d. The Board or its designated committee shall
render a determination no later than fifteen (15)
school days after receiving the request for review or
after holding the hearing, whichever is later.
e. If the Board or its designated committee does
not respond in the specified time, then the grievance
shall automatically proceed to the next stage.
4. Fourth Stage: Arbitration
a. If the teacher is not satisfied with the
decision at Stage Three, and the Association determines
that the grievance is meritorious and that appealing it
is in the best int~rests of the school system, it may
submit the grievance to arbitration, giving written
notice to the Board of Education within twenty (20)
school days of the decision at Stage Three.
b. The Association and the District shall follow.
the rules and regulations of the American Arbitration
Association in the selection of the arbitrator.
c. The selected arbitrator will hear the matter
promptly and will issue his decision not later than
fourteen (14) calendar days fro~ the date of the close
of the hearing, or, if oral hearings have been waived,
then from the date the final statements and proofs are
submitted to him. The arbitrator's decision will be in
writing and will set forth his findings of fact,
reasoning and conclusions on the issues.
d. The arbitrator shall have no power or
authority to make any decision which requires the
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commission of an act prohibited by law or which is
violative of this agreement.
e. The arbitrator shall have no power to add to
or delete from, or otherwise modify this agreement
between the parties.
f. The decision of the arbitrator shall be final
and binding upon the parties.
g. The costs for the services of the arbitrator,
including expenses, if any, will be borne equally by
the District and the Association.
h. The parties may agree on a case by case
basis, to use the proceduresfor expeditedarbitration
under the rules and regulations of the American
Arbitration Association.
ARTICLE XI. WORKING CONDITIONS
A. Workinq !;§y
1. The length of the normal full-time teacher's
working day shall not exceed seven (7) hours, five (5) minutes.
The District will attempt to equalize the length of the normal
full-time in-school teacher work day for all buildings.
2. Unused snow days shall be distributed as follows:
the first such unused snow day shall be used to extend the.
Memorial Day weekend. Additional unused snow days, if available,
shall be used in accordance with Article XI. L. Any remaining
day(s) shall be distributed during the month of June in such a
manner as the District, after consultation with representatives
designated by the Association, determines will least affect the
educationalprogram. .
3. a. The District will avoid scheduling
administrative after-school meetings for teachers on Fridays, on
the day before a vacation starts, or on a day when teachers are
required to return to school in the evening. Teachers may be
required to attend three evening events, if necessary, per year.
Faculty input will be considered in the scheduling of evening
events in their respective buildings whenever possible. The
District will endeavor to schedule a Friday half-day in
conjunction with the third required evening event.
b. Regularly scheduled District and Building
Principal meetings will be held on a day or days to be determined
by the Superintendent and/or the Building Principal, with notice
of such day(s) to be given to the teachers at the beginning of
each school year. Except in emergencies, such meetings shall not
be held on Fridays.
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4. Professional Development: Teachers appointed to a
probationary term shall be required to attend a year-long
induction program of up to twelve (12) hours of professional
development programs/workshops. Such sessions shall be scheduled
after school hours or on days when school is not in session, but
not on a legal holiday. These may count toward regular hours of
professional development as required pursuant to New York State
mandates. There shall be no additional compensation for this
professional development.
B. Classrooms and Professional Facilities
1. After cleaning, classrooms will be locked until
opened the next school day by the teacher, except for access by
other authorized district personnel.
2. Typewriters, computers, printers and copiers will
continue to be available for teacher professional use, to the
extent that the District keeps such machines in operation. The
District has the right to limit the number of photocopies.
3. School equipment will be available for teachers'
home use in order to prepare for classroom teaching provided
prior approval has been given by the Administration.
C. Facultv Rooms and Facilities
1. Teachers in each building level shall be provided
with suitable faculty rooms, lunchrooms and lavatories separate
from student facilities. Access to existing refrigeration and
means of heating water located in said facilities will be
continued as long as they are operable. Faculty rooms in each
building level will be equipped with duplicating machines for
teacher's use in producing classroom materials.
2. Teachers shall have access to school facilities
outside of co~tractual hours upon prior approval of the
administration.
3. Teachers shall continue to enjoy the right to use
school mailboxes for the reception of personal mail.
4. Teacher parking will be provided convenient to the
building where the teacher is assigned.
D. Payment
1. The professional staff shall be paid every other
Friday. They may choose between 21 or 26 pay periods.
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2. If Friday is a holiday, then the employee shall be
paid on the last working day provided that said checks are
available in the District.
3. All current payroll deduction privileges shall
remain in effect. These include professional association dues,
credit union, tax shelters, contributory retirement, repayment of
loans from the contributory retirement program, and family dental
coverage charges. All but retirement paybacks will be adjusted
in April and October only. All such deductions shall require
written authorization from involved individuals.
E. Interschool Teachinq
Those teachers traveling between buildings will receive
an additional fifteen (15) minutes beyond their normal lunch
period for travel purposes.
F. Non-Teachino Duties
1. a.
cafet.eria duty.
Teachers shall not be required to assume
b. Effective in the 1995-96 school year, no
teachers will be assigned recess duty. This time will
be used for grade level meetings, team planning for
integration, individualized instruction for at-risk
students, or other school related activities as may be
requested by Building Principals.
2. Teachers will not be required to keep cumulative
school attendance records for students unless there is a computer
breakdown or unless in the process of computer changeover.
3. No teacher should be required to investigate bomb
scares.
4. Teachers may not leave school grounds during
school hours without notifying the office according to
established building procedures.
G. Disabled Children
No teacher will be required to move a child up and down
stairs, on or off toilets, etc., for the protection of both
teacher and child, except in an emergency evacuation of the
building.
H. Monev Collection
No teacher shall be required to collect any money from
students for either photographs or insurance.
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I. Preparation periods
1. The District will make a reasonable effort to
provide full time elementary, intermediate, middle and high
school teachers preparation time totaling at least forty (40)
minutes per day or two hundred (200) minutes per week, with no
students present, in blocks of no less than forty (40) minutes.
2. The District will make a reasonable effort in the
middle school and high school to assign non-instructional duty
periods to those teachers having five (5) instructional periods
in a day before assigning any non-instructional duty periods to
those teachers who have six (6) instructional periods in a day.
3. Teachers shall have the right to request parent
conferences during daily preparation periods.
Teacher Files and Observations
--
J.
1. No observation material shall be placed in a
teacher I s personnel file unless the teacher is given a prior
opportunity to review the materials. The teachers shall initial
the material to evidence that he/she has reviewed it. It is
expressly understood that such initial in no way indicates
agreement with the contents thereof. The teacher has the right
to submit his/her own written comments regarding the content of
said observation which shall be attached to the observation
entered in his/her personnel file. District observation reports
shall contain suggestions for teacher improvement if weaknesses
have been cited.
2. A teacher shall have the right to review material
placed in his/her file on or after July 1, 1978, excluding
references including third party references, relating to.
employment. A teacher shall have the right to append his remarks
to material placed in his or her file, such remarks to be made on
separate page to be attached.
K. Recognizing the importance of maintaining reasonable
class size, the Board agrees to conduct an annual review of class
size when th~y prepare the budget for the following year.
L. Last Week of School
Provided that testing schedules permit and the required days of
student attendance have been met, there shall be no school for
students in grades K-8 on the last teacher work day. In
addition, provided that testing schedules permit and the required
days of student attendance has been met, the two days prior to
the last teacher work day shall be half days for students in
grades K-8. In the event that the District schedules
professional development or curriculum development activities on
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one or more of these half days, they will then be designated as
full days without students.
M. Mentor Teacher Proqram
1. If the Mentor Teacher Program becomes a mandatory
program under New York State regulations, a committee will be
formed and this issue will be addressed. Teacher members of the
committee will be approved by the Minisink Valley TeachereJ
Association.
ARTICLE XII. MISCELLANEOUS
A. Teacher Requisitions
1. The due date for requisitions shall be given to
teachers no later than October 10th of each year. The due date
for handing in requisitions will be mutually agreed upon by
teachers and principals of the respective buildings but shall be
no later than the Monday prior to the Thanksgiving recess.
2. Forms for requisitions shall be in the teachers'
hands no later than thirty-two (32) days before the due date.
3. Adequate up-to-date standard catalogs shall be
made available to each office and the central office along with
extra forms.
4. After departmental and/or grade level budgets are
determined, teachers, after consultation with the Building
Principal, Curriculum Coordinator and/or Grade Level Chairmen
will be asked to suggest which items on their lists of supplies
and/or equipment are to be cut, either by indication of the rank
of priorities or by making the cuts themselves.
5. Copies or a list of final-approved requisitions
shall be sent to the teacher who submitted the requisition.
6. Those supplies ordered and purchased by the
District on behalf of each individual teacher will be earmarked
for that teacher. In the event of a partial delivery of ordered
and purchased supplies, the Building Principal shall determine a
method of sharing these supplies.
B. Monthlv Meetinqs
1. The Principal of each school shall meet at least
once a month with the Association Building Committee at either's
request to discuss matters relating to the implementation of the
contract. The meetings can be cancelled upon agreement of both
groups. The principals ought to or should keep lines of
communication open at all times.
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2. The Superintendent. shall meet regularly with
representatives of the MVTA on at least a monthly basis to
discuss matters relating to the implementation of the contract.
The meetings can be cancelled upon agreement of both parties.
C. Professional Development
1. The District encourages staff participation in
activities that will promote the growth and excellence of the
school system.
2. Those attending conferences will prepare a written
report on the highlights of the conference. The report should
also include any information or knowledge gained that might lead
to the improvement of the program and curriculum of the Minisink
Valley Central School. Such report will be distributed to all
members of his/her department or grade level, curriculum
coordinator, and Building Principal within thirty (30) days from
the date of attendance of the conference.
3. Days of teaching lost due to the attendance of
duly elected representatives or their alternates at the NYSUT
Representative Assembly and the New York State Teachers
Retirement Conference will be credited as Conferences Days
--
not
Personal Days
--
and there will be no loss of pay.
4. Teachers attending District approved professional
conferences shall not have such time deducted from sick leave or
personal leave.
5. For the purpose of professional development, staff
members may be permitted to visit other educational institutions
upon prior written approval of the Administration. These
visitations may oC'cur during the regular school day and shall
incur no loss of pay.
6. The School District shall pay the reasonable
expenses, including fees, meals/lodging if oyernight,
transportation and/or registration fees, incurred by staff in
attending other workshops, seminars, conferences and other
professional improvement sessions upon prior written approval of
the Administration.'
7. The Board shall endeavor to budget funds for
professional develQpment and such funds shall be allocated at the
discretion of the Administration.
8. All professional development programs and
activities shall be reviewed by a District Professional Development
Committee. Teacher members of the committee will be approved by the
Minisink Valley Teachers Association.
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D. Phones
1. Telephone and mail communication systems will continue
to be provided between buildings.
2. There shall be phones available for the employees' use
in each building. These shall be private, if possible, and outside
lines as well as intercoms.' Teachers will have access to school
phones for contacting parents or for other professional purposes.
Any long distance calls made for private needs shall be billed to
teacher's home phone.
E. Non-Resident Tuition
Regarding non-resident children of teachers: all children
of full-time teachers may attend Minisink Valley Central School as
tuition students.
F. Emeroencv Messaoes
The District shall make every reasonable effort promptly to
deliver emergency messages to teachers at their duty station.'
G. Teacher Neootiators
Up to four (4) designated teacher negotiators shall receive
up to three (3) days each additional personal leave to be used only
on teaching days when negotiation sessions have extended to 1:00 AM
or beyond.
H. Compact for Learnino/Shared Decision-Makino Committee
The Committee for the Board of Regents Compact for Learning/
Shared Decision-Making shall be considered part of the
responsibilities of the professional staff. Any commitment of time
by individuals of the professional staff to this Committee will be on
a voluntary basis.
The professional staff recognizes that shared decision-making
meetings may take place before, during or after school hours, or in
the evening.
Compensation for meeting time that occurs outside the regular
school hours shall be subject to negotiations when such meeting time
is in excess of eight (8) hours per year.
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ARTICLE XIII. AMENDMENT TO TAYLOR LAW
One of the amendments to Article 14 of the Civil Service Law
(Taylor Law) enacted by the 1969 Legislature is an added Section.
204-A that reads:
Agreements between a public employer and an employee
organization determining the terms and conditions of
employment of public employees shall contain the following
notice in type not smaller than the largest type used
elsewhere in such agreement.
IT IS AGREED BY AND BETWEEN PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XIV. NEGOTIATIONS
The parties agree that they will exchange contract proposals for
the successor to the 2002-2006 agreement at the second negotiations
session. Thereafter, no further contract proposals will be submitted
by either party; provided, however,' that this will not restrict the
right of either party to present any counter-proposal to the other
party's proposal, or any modification of its own proposal.
Negotiations shall commence on a mutually agreeable date during 2005-
06.
ARTICLE XV. DURATION OF AGREEMENT
This Agreement shall become effective July 1, 2002 and shall
continue in effect though June 30, 2006.
IN WITNESS WHEREOF, the parties have caused this Agreement to be
executed by their duly authorizedagents thisft day of f'tt/hl
2002. T
MINISINK VALLEY TEACHERS
ASSOCIATION
MINISINK VALLEY CENTRAL
SCHOOL DISTRICT
BY'~~ t>-~\..~D niel
'A"B rnes, Pres.
By: 1I~ 'fJ 'ft17LlhJ
Dr. Mifry P. Bonen, Supt.
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STEP BA PROV MA PROV BA TEN MA TEN
1 $32,777 $37,293
2 34,280 38,798
3 35,781 40,304
4 37,290 41,754 $38,229 $42,765
5 38,793 43,316 39,742 44,274
6 40,304 44,825 41,256 45,785
7 41,806 46,330 42,768 47,291
8 43,316 47,836 44,279 48,795
9 44,825 49,349 45,785 50,305
10 46,330 50,852 47,291 51,815
11 47,836 52,356 48,795 53,318
12 49,349 53,864 50,305 54,828
13 50,852 55,380 51,815 56,338
14 52,356 56,884 53,318 57,847
15 53,864 58,394 54,828 59,353
16 55,380 59,895 56,338 60,858
17 56,884 61,402 57,847 62,365
18 58,394 62,914 59,353 63,873
19 59,895 64,419 60,858 65,379
20 61,402 65,929 62,365 66,883
21A 63,934 69,410 66,003 70,332
21B 63,934 69,410 66,003 70,332
21C 63,934 69,410 66,003 70,332
21D 63,934 69,410 66,003 70,332
21E 63,934 69,410 66,003 70,332
21F 63,934 69,410 66,003 70,332
21G 63,934 69,410 66,003 70,332
21H 63,934 69,410 66,003 70,332
211 63,934 69,410 66,003 70,332
21J 63,934 69,410 66,003 70,332
21K 63,934 69,410 66,003 70,332
21L 63,934 69,410 66,003 70,332
21M 63,934 69,410 66,003 70,332
21N 63,934 69,410 66,003 70,332
210 63,934 69,410 66,003 70,332
21P 63,934 69,410 66,003 70,332
21Q 63,934 69,410 66,003 70,332
21R 63,934 69,410 66,003 70,332
215 63,934 69,410 66,003 70,332
APPENDIX A
2002-03 SCHOOL YEAR
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STEP BA PROV MA PROV BA TEN MA TEN
1 $34,877 $39,393
2 36,380 40,898
3 37,881 42,404
4 39,390 43,854 $40,329 $44,865
5 40,893 45,416 41,842 46,374
6 42,404 46,925 43,356 47,885
7 43,906 48,430 44,868 49,391
8 45,416 49,936 46,379 50,896
9 46,925 51,449 47,885 52,405
10 48,430 52,952 49,391 53,915
11 49,936 54,456 50,895 55,418
12 51,449 55,964 52,405 56,928
13 52,952 57,480 53,915 _ 58,438
14 54,456 58,984 55,418 59,947
15 55,964 60,494 56,928 61,453
16 57,480 61,995 58,438 62,958
17 58,984 63,502 59,947 64,465
18 60,494 65,014 61,453 65,973
19 61,995 66,519 62,958 67,479
20 63,502 68,029 64,465 68,983
21A 66,034 71,510 68,103 72,432
21B 66,034 71,510 68,103 72,432
21C 66,034 71,510 ,68,103 72,432
21D 66,034 71,510 68,103 72,432
21£ 66,034 71,510 68,103 72,432
21F 66,034 71,510 68,103 72,432
21G 66,034 71,510 68,103 72,432
21H 66,034 71,510 68,103 72,432
21I 66,034 71,510 68,103 72,432
21J 66,034 71,510 68,103 72,432
21K 66,034 71,510 68,103 72,432
21L 66,034 71,510 68,103 72,432
21M 66,034 71,510 68,103 72,432
21N 66,034 71,510 68,103 72,432
210 66,034 71,510 68,103 72,432
21P 66,034 71,510 68,103 72,432
21Q 66,034 71,510 68,103 72,432
21R 66,034 71,510 68,103 72,432
218 66,034 71,510 68,103 72,432
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STEP SA PROV MA PROV SA TEN MA TEN
1 $36,185 $40,870
2 37,744 42,432
3 39,302 43,994
4 40,867 45,499 $41,841 $46,547
5 42,427 47,119 43,412 48,113
6 43,994 48,685 44,982 49,681
7 45,553 50,246 46,550 51,243
8 47,119 51,809 48,119 52,803
9 48,685 53,378 49,681 54,370
10 50,246 54,938 51,243 55,937
11 51,809 56,499 52,803 57,496
12 53,378 58,063 54,370 59,063
13 54,938 59,635 55,937 60,630
14 56,499 61,196 57,496 62,195
15 58,063 62,762 59,063 63,758
16 59,635 64,320 60,630 65,319
17 61,196 65,884 62,195 66,883
18 62,762 67,452 63,758 68,447
19 64,320 69,014 65,319 70,010
20 65,884 70,580 66,883 71,570
21A 68,510 74,191 70,6'56 75,148
218 68,510 74,191 70,656 75,148
21C 68,510 74,191 70,656 75,148
21D 68,510 74,191 70,656 75,148
21E 68,510 74,191 70,656 75,148
21F 68,510 74,191 70,656 75,148
21G 68,510 74,191 70,656 75,148
21H 68,510 74,191 70,656 75,148
21I 68,510 74,191 70,656 75,148
21J 68,510 74,191 70,656 75,148
21K 68,510 74,191 70,656 75,148
21L 68,510 74,191 70,656 75,148
21M 68,510 74,191 70,656 75,148
21N 68,510 74,191 70,656 75,148
210 68,510 74,191 70,656 75,148
21P 68,510 74,191 70,656 75,148
21Q 68,510 74,191 70,656 75,148
21R 68,510 74,191 70,656 75,148
218 68,510 74,191 70,656 75,148
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STEP BA PROV MA PROV BA TEN MA TEN
1 $37,451 $42,301
2 39,065 43,917
3 40,677 45,534
4 42,297 47,091 $43,306 $48,176
5 43,912 48,768 44,931 49,797
6 45,534 50,389 46,556 51,419
7 47,147 52,004 48,180 53,037
8 48,768 53,622 49,803 54,651
9 50,389 55,246 51,419 56,273
10 52,004 56,861 53,037 57,894
11 53,622 58,476 54,651 59,509
12 55,246 60,095 56,273 61,130
13 56,861 61,722 57,894 62,752
14 58,476 63,338 59,509 64,372
15 60,095 64,959 61,130 65,989
16 61,722 66,571 62,752 67,605
17 63,338 68,190 64,372 69,223
18 64,959 69,813 65,989 70,842
19 66,571 71,429 67,605 72,460
20 68,190 73,050 69,223 74,075
21A 70,908 76,788 73,129 77,779
218 70,908 76,788 73,129 77,779
21C 70,908 76,788 73,129 77,779
21D 70,908 76,788 73,129 77,779
21E 70,908 76,788 73,129 77,779
21F 70,623 76,788 73,129 77,779
21G 70,908 76,788 73,129 77,779
21H 70,90.8 76,788 73,129 77,779
21I 70,908. 76,788 73,129 77,779
21J 70,908 76,788 73,129 77,779
21K 70,908 76,788 73,129 77,779
21L 70,908 76,788 73,129 77,779
21M 70,908 76,788 73,129 77,779
21N 70,908 76,788 73,129 77,779
210 70,908 76,788 73,129 77,779
21P 70,908 76,788 73,129 77,779
21Q 70,908 76,788 73,129 77,779
21R 70,908 76,788 73,129 77,779
215 70,908 76,788 73,129 77,779
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SCHEDULE E
-
COMPENSATION GROUPS
ATHLETIC-COACHING
GROUP 1
Football Varsity
Basketball Varsity
Wrestling Varsity
EXTRA-CURRICULAR
GROUP 1
.'
Yearbook Advisor
Yearbook Manager (HS,MS)
Student Govt. Advisor
GROUP 2
Baseball Varsity
Softball Varsity
Soccer Varsity
Tennis Varsity
Track Varsity
Track
-
Indoor
Volleyball Varsity
Cross Country Varsity
Rifle Team Varsity
Swimming Varsity
Golf Varsity
GROUP 2
Band Director
Newspaper Advisor
GROUP 3
Football Varsity Assistant
GROUP 3
Class Advisors, Jr. & Sr.
Asst. Band Director
HS Choral Director
HS Honor Society Advisor
Detention II Supervisor
Play Director
Musical Director
Technical 6irector
Intramaural Supervisor (IS)
GROUP 4
Basketball
- JV
Wrestling
-
JV
Baseball
-
JV
Softball
-
JV
Volleyball - JV
Track
-
JV
Track - Vars. Asst.
Cross Country
-
Vars. Asst.
Tennis
-
JV
Football
-
JV
Soccer
-
JV
Swimming
- Vars. Asst.
Weight Room Supervisor
GROUP 4
Math Team Advisor
Class Advisor, Fr. & Soph.
Detention I Supervisor
Odyssey of the Mind
Literary Advisor
M.S. Chess Team Advisor
Dance Team Advisor
FBLA Advisor
Mock Trial Advisor
GROUP 5
Track
- Indoor Asst.
Football
-
Freshman
Wrestling - Modified
Volleyball 7
-
8
Cross Country 7-8
Soccer 7-8
Softball 7-8
Program Assistants
GROUP 5
GROUP 6
Cheer leading
Cheer leading
Mat Maids
Cheerleading
- Fall
- Winter
Program Asst.
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SCHEDULE F
ATHLETIC COACHING SALARY SCHEDULE
2002-03
STEP ! ~~! ~! 7. !
GROUP I $2,768 $2,984 $3,201 $3,417 $3,634 $3,850 $4,499 $4,929
GROUP II 2,335 2,552 2,768 2,984 3,201 3,417 4,066 4,453
GROUP III 2,335 2,444 2,552 2,768 2,876 2,984 3,417 3,739
GROUP IV 2,119 2,227 2,335 2,552 2,660 2,768 3,201 3,501
GROUP V 1,903 2,011 2,119 2,335 2,444 2,552 2,948 3,263
GROUP VI 1,794 1,903 2,011 2,227 2,335 2,444 2,876 3,144
2003-04
STEP ! ~~! ~! 7. !
GROUP I $2,968 $3,184 $3,401 $3,617 $3,834 $4,050 $4,699 $5,129
GROU P II 2,535 2,752 2,968 3,184 3,401 3,617 4,266 4,653
GROUP III 2,535 2,644 2,752 2,968 3,076 3,184 3,617 3,939
GROUP IV 2,319 2,427 2,535 2,752 2,860 2,968 3,401 3,701
GROUP V 2,103 2,211 2,319 2,535 2,644 2,752 3,148 3,463
GROUP VI 1,994 2,103 2,211 2,427 2,535 2,644 3,076 3,344
2004-05
STEP ! ~~! ~! 7. !
GROUP I $3,168 $3,384 $3,601 $3,817 $4,034 $4,250 $4,899 $5,329
GROUP II 2,735 2,952 3,168 3,384 3,601 3,817 4,466 4,853
GROUP III 2,73'5 2,844 2,952 3,168 3,276 3,384 3,817 4,139
GROUP IV 2,519 2,627 2,735 2,952 3,060 3,168 3,601 3,901
GROUP V 2,303 2,411 2,519 2,735 2,844 2,952 3,348 3,663
GROUP VI 2,194 2,303 2,411 2,627 2,735 2,844 3,276 3,544
2005-06
STEP ! ~~! ~! 7. !
GROUP I $3,368 $3,584 $3,801 $4,017 $4,234 $4,450 $5,099 $5,529
GROUP II 2,935. 3,152 3,368 3,584 3,801 4,017 4,666 5,053
GROUP III 2,935 3,044 3,152 3,368 3,476 3,584 4,017 4,339
GROUPIV 2,719 2,827 2,935 3,152 3,260 3,368 3,801 4,101
GROUPV 2,503 2,611 2,719 2,935 3,044 3,152 3,548 3,863
GROUP VI 2,394 2,503 2,611 2,827 2,935 3,044 3,476 3,744
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SCHEDULE G
EXTRA-CURRICULAR SALARY SCHEDULE
2002-03
STEP ! ~-3 ! ~! 'L !
GROUP I $1,649 $1,757 $1,865 $2,081 $2,190 $2,298 $2,730 $2,991
GROUP II 1,432 1,540 1,649 1,865 1,973 2,081 2,514 2,732
GROUP III 1,216 1,324 1,432 1,649 1,757 1,865 2,298 2,514
GROUP IV 1,108 1,216 1,324 1,540 1,649 1,757 2,190 2,396
GROUP V 999 1,108 1,216 1,432 1,540 1,649 2,081 2,277
2003-04
STEP ! ~.! ! ~! 'L !
GROUP I $1,774 $1,882 $1,990 $2,206 $2,315 $2,423 $2,855 $3,116
GROUP II 1,557 1,665 1,774 1,990 2,098 2,206 2,639 2,857
GROUP III 1,341 1,449 1,557 1,774 1,882 1,990 2,423 2,639
GROUP IV 1,233 1,341 1,449 1,665 1,774 1,882 2,315 2,521
GROUP V 1,124 1,233 1,341 1,557 1,665 1,774 2,206 2,402
2004-05
STEP ! ~.! ! ~! 'L !
GROUP I $1,899 $2,007 $2,115 $2,331 $2,440 $2,548 $2,980 $3,241
GROUP II 1,682 1,790 1,899 2,115 2,223 2,331 2,764 2,982
GROUP III 1,466 1,574 1,682 1,899 2,007 2,115 2,548 2,764
GROUP IV 1,358 1,466 1,574 1,790 1,899 2,007 2,440 2,646
GROUP V 1,249 1,358 1,466 1,682 1,790 1,899 2,331 2,527
2005-06
STEP ! ~.! ! ~! 'L !
GROUP I $2,024 $2,132 $2,240 $2,456 $2,565 $2,673 $3,105 $3,366
GROUP II 1,807 1,915 2,024 2,240 2,348 2,456 2,889 3,107
GROUP III 1,591 1,699 1,807 2,024 2,132 2,240 2,673 2,889
GROUP IV 1,483 1,591 1,699 1,915 2,024 2,132 2,565 2,771
GROUP V 1;374 1,483 1,591 1,807 1,915 .2,024 2,456 2,652
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